CONTINUOUS

IMPROVEMENT
A Message from Dr. Mark Adler
Ralston Public Schools
stakeholders, thank you for the
long and lasting
partnership that we’ve built
over many years in support
of our students and families.
Ralston Public Schools has
earned a reputation of
excellence in academics,
activities, and athletics. We know that excellence is
not the result of one person, group, or event.
Excellence is cultivated by many people
working hard and remaining committed over time.
As we move into 2019, our focus will be continuous
improvement. In my opinion, all of us are either
moving forward or moving backward. My goal is to
end each day leaving things just a little better than
I found them. As you think about our schools and
community, I invite you to consider how you join
that momentum for our students and the Ralston
community.
Looking back, 2018 provided some great examples
of continuous improvement and growth. Thanks to
thoughtful, focused work and strong
relationships between staff and students, our

OUR PURPOSE

A community dedicated to achieving
excellence through purposeful instruction
and nurturing a climate of hope.

graduation rate now sits above the state average.
The College Board recognized Ralston High School
with a place on the National Advanced Placement
(AP) Honor Roll, celebrating a significant increase
in AP class enrollment while maintaining strong
results on student AP exams. Our enrollment
continued to grow, revealing an interest in, and
respect for, our educational opportunities by
families across the Omaha metropolitan area.
Ralston Public Schools continues to invest in early
childhood education for our youngest learners and
exciting opportunities are being added daily in our
college and career academy programs for Ralston
High School students. Finally, and maybe most
importantly, we continued to cultivate a culture of
#kindness in our schools, shown most prominently
on the community-wide #BeKind Day, August 24th,
2018.
Ralston Rams, I am excited about our path forward
in 2019, focused on growth and improvement. We
cannot accomplish it alone - so I look forward to
partnerships with you to grow our momentum
forward. Now more than ever, it is a great day to
be a Ralston Ram. #BeKind
-Dr. Mark Adler, Superintendent

OUR DIRECTION

Cultivating resilient citizens prepared for
the diverse demands of the future.

AdvancED Accreditation
As part of Ralston Public Schools’ commitment to
continuous growth, we will host an external
accreditation visit in February 2019. The three-day
visit from a team of experts is designed to help
Ralston Public Schools continue advancing student
learning while making us more effective and
efficient as an organization.
Every school within RPS is accredited by AdvancED,
a system that has recognized 32,000 institutions in
72 different countries, reaching more than 20

million students. To earn AdvancED accreditation,
the school district is required to meet high
standards, commit to a continuous improvement
process, and host an external review visit like ours
every five years.
Feedback from the team’s visit will help Ralston
Public Schools identify our strengths and steps we
can take to better serve our students. This is an
important process, but one of many we undergo
on a regular basis to ensure our students benefit
from the best possible learning environment.

LEADERSHIP
A Message from Mrs. Linda Richards

Board of Education

Ralston community members, we’re happy to connect with you in the
middle of another very successful year for our students and schools.
I know many of those highlights are shared in this Annual Report to
you, our stakeholders. Strong, locally-elected leadership is critical to
the success of any public school district. I’m proud to serve on our
Board of Education with five other deeply dedicated leaders.
Beyond the time studying issues, visiting schools, leading Board of
Education meetings, and representing Ralston at the regional, state,
and national level, your board members invest many additional
volunteer hours in our own professional development: learning best
practices and sharing ideas with other boards of education. For the
first time in my 23 years of service, all six board members earned
recognition for that time and energy by the Nebraska Association of
School Boards (NASB) in 2018. That does not happen by accident. It
takes care and commitment. I want to thank Deb Gerch and Tresha
Rodgers for their service to our community, as they concluded their
terms in December. In January, we welcomed Mary Roarty and
Elizabeth Kumru to the board and both started their terms with a
sincere desire to make our school community even better.
The onboarding process includes intentional conversations with staff
and administrators to better understand our strengths, the challenges
facing public education, and our opportunities ahead. A key
component of that advocacy work is engaging state legislators on
issues that impact our schools and our students. Heather Johnson is
joining me on our Legislative Committee this year, alongside senior
RPS administrators, ensuring lawmakers in Lincoln understand how
their decisions affect more than 240 public school districts across our
state. To deepen that statewide engagement, Dr. Jay Irwin will replace
me on the NASB Board of Directors, which connects elected
educational leaders across Nebraska. By learning, growing, and
engaging at the board-level, we can empower staff to be even more
effective for all students.
For all the care and effort, it is a privilege to serve with your support.
We hope to see you at a Ralston Public Schools event in the year to
come.
-Mrs. Linda Richards, Board President
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ACHIEVEMENT
Through our work on Ralston Public Schools’ Achievement Strategic
Plan, teachers, students, and families will have a better picture of
how students are growing in the classroom. We focus on challenging
all students with high expectations and targeted lessons that adjust
to meet each student’s needs.
This means:

• Students learn through hands-on experiences in a variety of subjects
• Staff use assessment results to guide what they teach
• Students participate in tailored learning experiences
• Students and staff have access to materials (technology, books, lab
supplies, teacher-resources, and more) that support learning

CHARACTER
Over the past year, the Character Committee has
worked as an advisory council focused on expanding
social-emotional learning practices. Each week, elementary
school counselors go into classrooms and provide lessons
on social-emotional skills that students can carry with them
both inside and outside of the classroom. Ralston Public
Schools continues to support 5th grade students through the
Kindness Retreat hosted by a community partner. Students
at all grade levels continue to exemplify kindness and
inclusivity through various community service projects,
clubs, and activities.

TECHNOLOGY
Over the past year, we have continued to upgrade technology
within our schools. This includes computers, tablets, and other
equipment that supports dynamic learning in the classroom.
Ralston also made substantial upgrades to our technology
infrastructure. Transforming the way we engage families and
communicate with our community, RPS debuted a re-designed
website in June and unveiled the new RPS Mobile App in
August. Both allow parents and guardians to connect with
schools and teachers in any location at their convenience.

Highlights:
• Increased wireless network speed and capacity
• New technology for staff and students through a second round
of updates
• New computers, tablets, and laptops for special education and
clerical computers throughout the district as part of our
planned purchases
• Secured funding for computer and tablet replacement to start
the new rotation at Ralston High School & Karen Western

The RHS graduation rate
has increased 5% over 3
years and is higher than
the state average.

Graduation Rate
Ralston High School
State of Nebraska

90.1%
88.5%

MAP (Measure of Academic Progress)
testing is done each Fall and Spring to
track a student’s achievement and their
growth over time in the areas of math
and reading.

Results show strong critical
thinking.

Data concepts that include reading or
creating graphs, and reading practices
such as analyzing and evaluating
information continue to be relative
strengths at all grade levels.

Students maintained reading skills.
The percent of students performing at or
above grade level in reading stayed the
same from Fall 2017 to Spring 2018.

Students are growing in math.

The percent of students performing at
or above grade level in math grew by 6%
from Fall 2017 to Spring 2018.

STUDENT SUCCESS

F I N A N C I A L STABILITY
2018-19 GENERAL FUND REVENUE

GENERAL FUND
($1.05 per $100 of assessed value)

Interest/Cash from
Reserves <1%
($16,060)

The General Fund of a school district represents its main
source of revenue, or the main source for paying a school
district’s expenses. Typically, a general fund is used to pay
for salaries, technology, textbooks, utilities,
transportation, and maintenance of vehicles and buildings.
The main sources of revenue for the General Fund are local
property taxes, state aid, motor vehicle taxes and
reimbursement for some of our special education costs.

Federal Sources 6%
($2,200,000)
County Sources 9%
($3,280,000)
Local Sources 50%
($17,292,855)

VOLUNTARY SEPARATION
($.02041 per $100 of assessed value)

Voluntary Separation is a program used to fund early
retirement incentives for staff. This allows our district to
lower overall labor costs. This amount is figured outside of
the state-mandated levy limit of $1.05.

State Sources 35%
($12,080,321)

2018-19 EXPENDITURES

Board of Education 1%
($218,500)
Business Office 2%
($729,241)
Instruction 49%

Transportation 3%
($1,182,624)

BOND FUND
($.1001 per $100 of assessed value)

($17,152,498)

Administration 8%
($2,772,811)

The Bond Fund is used to finance improvements and
additions to current school buildings and property. This
fund has supported important renovations across our
district. Voters must approve the issuance of any bonds.

Support Services 10%
($3,474,217)

Operations &
Maintenance 11%
($3,746,093)

QCPUF
($.0869 per $100 of assessed value)

Quality Capital Purpose Undertaking Fund (QCPUF) is a
highly restricted fund that allows districts to finance very
specific improvements to buildings. Typically, these funds
are used to address mold, improve indoor air quality, or
fund other environmental initiatives in a district. We have
used this fund to either renovate or replace a portion of
the roof at several buildings, as well as HVAC updates and
replacements.

Special Education 16%
($5,593,252)

2018-19 LEVY
Voluntary Separation 2%
(0.02041)

General Fund 83%
(1.0500)

Limited Bond Fund 7%
(0.0869)
Unlimited Bond Fund 8%
(0.1001)

1.28LEVY HISTORY
1.2747

1.281.28

$1,700,000,000
$1,700,000,000

1.2741

$1,600,000,000
$1,600,000,000
$1,500,000,000 $1,700,000,000
$1,500,000,000

1.2661

$1,400,000,000 $1,600,000,000
$1,400,000,000

1.2678
1.2661

$1,200,000,000 $1,400,000,000
$1,200,000,000

1.2607

$1,100,000,000 $1,300,000,000
$1,100,000,000

1.26

1.2575

1.24

10

20

09

11

20

10

12

20

11

13

20

12

14

20

13

15

20

14

16

20

15

18

17

20

16

20

17

19

20

18

$1,200,000,000
$1,100,000,000

55

1.2627

20
0
91 9
,5 -1
3
2 5, 0
$1 0 585
,4 1
88 0
,5 -1
27 1
,
$1 20 480
,5 1
16 1
,5 -1
07 2
,3
65
$1 20
,5 1
16 2
,6 -1
16 3
,
$1 20 800
,4 1
87 3
,6 -1
49 4
$1 20 ,12
,5 1 0
14 4
,0 -1
8
$1 20 6,9 5
,5 1 63
63 5
,4 -1
53 6
$1 20 ,03
,5 1 5
73 6
,7 -1
8
$1 20 8,8 7
,6 1
2
12 7 5
,4 -1
39 8
$1 20 ,6
,6 1 30
58 8
,6 -1
99 9
,4

1.261.25

$1,300,000,000 $1,500,000,000
$1,300,000,000

1.2598

,4

1.271.26

1.2708

$1

1.271.27

1.25

VALUATION HISTORY

RALSTON PUBLIC SCHOOLS
8545 Park Drive
Ralston, NE 68127
402-331-4700

Non Profit Org.
U.S. Postage
PAID
Omaha, NE
Permit No. 851

www.RalstonSchools.org
The Ralston School District does
not discriminate on the basis
of race, color, national origin,
religion, gender, marital status,
disability, or age in admission
or access to, or treatment of
employment, in its programs and
activities.
El Districto Escolar de Ralston
no diferencia en base a la raza,
colore, origen nacional, religión,
género, estado matrimonial,
invalidez o edad en admisión
o acceso a o tratamiento de
empleo, en sus programas y
actividades.

Enrollment for the 2019-20
School Year has Started!
Enroll Kindergarten through High School students today!

RalstonSchools.org/Enroll

